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Dental Benefite

The District provides employees with
comprehensive dental coverage through
our self-funded Dental plan administered
by United Administrative Services. With
this plan, you may obtain dental care
services from any dentist you wish.
However, if you obtain services from a
dentist in the First Dental Health
PPO network, you will save money on
your out-of-pocket expenses, and your
benefits will be greater. All participating
network dentists agree to provide
services at discounted, negotiated fees.
If you use non-network dental providers,
your charges will be based on the
Reasonable and Customary (R&C)
rates for your area, as determined by
United Administrative Services.

For more information or to locate
First Dental Health providers, call
or visit their website at
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Dental Plan
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Plan Provisions

Deductible None

Calendar Year $2,000 per individual
Maximum Benefit

Diagnostic and Preventive Services

Exams, X-rays, 90% of negotiated fee 90% of R&C

Cleanings

Basic Services

Fillings, Extractions 90% of negotiated fee 90% of R&C

Major Services

Bridges, Dentures, 90% of negotiated fee 90% of R&C
Crowns

Orthodontia

Adults and Children 50% of negotiated fee 50% of R&C
Lifetime Maximum $1,000

Benefit

T All participating network dentists agree to provide services at
discounted, negotiated fees

2 Paid at Reasonable & Customary rates as determined by United,
Administrative Services
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